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RODOLFI MANSUETO SPA, aware of the importantce of implementing a social responsibility system defined according to the parameters of the 

standard SA8000:2014, chose to start and develop a path of adjustment, with the involvement of employees and of all interested parties. 

 

The direction of RODOLFI MANSUETO SPA, conscious of its role and responsibilities in the context of economic and social community is 

committed, therefore, to ensure that all activities of the Organization are carried out in accordance with the requirements of the SA8000 

standard and national laws in force and apply to your field of activity, as well as the provisions contained in the documents of international 

officers and their interpretations (ILO Conventions Conventions/recommendations the UN guiding principles on the subject of discrimination and 

human rights). 

For RODOLFI MANSUETO SPA this means what is explained in the following points. 

 

Child labour 

To ensure adequate protection for minors; as a fundamental principle: do not take children or encouraging the use of child labour, except from 

youth training programs approved by the authorities. To do this, all company personnel and suppliers are informed. 

Forced or compulsory labour  

Demand that all employees are hired in the company of their own volition; not applying any form of coercion for the recruitment of staff and not 

to support any kind of forced or compulsory labour. 

Health and safety  

Provide a clean and safe work environment; prepare appropriate preventive measures to reduce the risk of accidents and injuries caused by 

work activities, minimizing as far as possible the causes of risks connected with the work environment and providing appropriate periodic risk 

assessments. 

Provide staff with appropriate training and effective health and safety including specific instructions to the job. 

Freedom of Association and right to collective bargaining  

Respect the right of all employees to form unions of their own choice, to join and to bargain collectively. Ensure that the employee 

representative bodies (where appointed) are not subject to discrimination and have access to their members in the workplace. 

Discrimination 

Provide equal opportunities to all employees and not to implement or support discrimination in hiring, remuneration, access to training, in career 

development, in retirement on the basis of ethnic origin, nationality, social status, religion, physical disability, gender, age, sexual orientation, 

membership of trade unions or political affiliation. 

Disciplinary Practices 

Not to implement or support any kind of physical or mental coercion, any verbal abuse, any form of corporal punishment or assigning heavy 

work; does not allow behavior, including gestures, language and physical contact, that implies coercion, threat, abuse or exploitation. 

Develop and maintain equitable procedures for handling complaints of employees and disciplinary practices. 

Working time 

Ensure your staff work schedules conform and adapted to current legislation and the industry standard; not require involuntary overtime or more 

than 12 hours per week (subject to respond to market needs).  

Remuneration  

Ensure that salaries are at or above the legal or contractual minimum and that they are always sufficient to meet basic needs and provide an 

extra earnings. 

Ensure its staff remuneration adequate to the tasks covered, hampering in all possible ways the "undeclared". To do this will not follow the 

instructions of the NATIONAL COLLECTIVE LABOUR AGREEMENT of reference and, if possible, the salaries paid to employees are greater at the 

same. 

Compensate overtime work increased, as indicated by the reference COLLECTIVE LABOUR AGREEMENT. 

Ensure that they are not adopted false apprenticeship agreements designed to subtract from the obligations laid down by the laws and 

regulations relating to employment and social security. 

Ethical training  

Implement an appropriate training plan for all staff on the subject of social responsibility, which takes account of the risk assessment. 

Supplier management 

Establish and maintain appropriate procedures to evaluate and select suppliers and subcontractors based on their ability to meet the standards 

and principles in social policy FOOD CHARTERHOUSE and demonstrate that these standards are consistently met. To do this evaluation 

questionnaire are sent to suppliers and, where necessary, audits are made. 

Monitor and improve  

Control the implementation of policies and requirements of the SA8000 standard, adopting appropriate preventive/corrective action and/or 

treatment of bumps. 

Prepare appropriate instruments aimed at involving stakeholders. 

Give visibility to the actions of corporate social responsibility, ensuring accessibility to its social responsibility management system stakeholders. 

Define new objectives measurable and quantifiable social responsibility, with the aim of continuous improvement of its performance. 

 
Any reports / complaints can be sent to the following addresses: 

- All’Organismo di Certificazione: 

SGS GROUP ITALIA SPA 

Via Caldera, 21  

Milano, Lombardia, 20153 Italia 

E-mail sa8000@sgs.com 

- All’Organismo di Accreditamento: 

SAAS Social Accountability Accreditation Services 

15 West 44th Street, 6th Floor New York, NY 10036 

Tel: (212) 391-2106 – Fax: (212) 684-1515 

E-mail: saas@saasaccreditation.org 

 

 

Ozzano Taro, 27/07/2017       La Direzione 
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